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GUIDELINES FOR WRITTEN COMMENTS
;{ feedback is similar to holding up a mirror so that individuals can see themselves as others see them and learn how their action
:,a been affecting others. You are encouraged to give written comments using these guidelines:
V' a. Be sure your intent is to help, not hurt.

- b. Be descriptive (what) rather than evaluative (why).
Descriptive: "You interrupted me several times." Z , / /
Evaluative: "You don't care about students.” Professor’ sName /}L m / ¢ /L/ [

c. Be specific, not vague. Course: | (L A L2 _uf
Specific: "You interrupted me ..." Semester. . oo e/ 1)

General: "We don't get to discuss enough."
d. Avoid overload; focus on what is important and can be changed.
e. Offer suggestions for change.

1 Describe the strengths of this class and/or instructor; be specific and give examples.
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2. Describe any weaknesses of this class and/or instructor; be specific and give examples.

o { - i - 5 f § Z j ‘
_ome hies  spenT e LTl oo vk fame T ﬁ;fi;}» “f
St/ ﬂ.;:a{” cedep e d e e ol L N

; Y 41 ; i AV €
s i # i f"’

i 4 . . i ; i i ro AP /
“* Sem ke wy e v fhe fecd A WV O S Juli [ TS

3. Addition T , '
al comments T ‘fﬁ 5{* The (e<eing acmrrd P T Y O G S P

Yt ~yrn ({( »v*f? !’%’*‘ [ ;j gg,a‘\ {‘&
gAY P £ }
H,.b hi,{,t I €< wiyy ot - } e iclae ¢ A,



s GUIDELINES FOR WRITTEN COMMENTS
g feedback is similar to holding up a mirror so that individuals can see themselves as others see them and leam how their action
;e been affecting others. You are encouraged to give written comments using these guidelines:
a. Be sure your intent is to heip, not hurt.
b. Be descriptive (what) rather than evaluative (why).

Descriptive: "You interrupted me several times." ) ;L

Evaluative: "You don't care about students.” Professor's Name fﬁm A } H 2R
c. Be specific, not vague. Course: F«». W

Specific: "You interrupted me ..." Semester: I,f‘fé? ,.;;;«’ G b

General: "We don't get to discuss enough.”
d. Avoid overload; focus on what is important and can be changed.

e. Offer suggestions for change.

1. Describe the strengths of this class and/or instructor; be specific and give examples.
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2. Describe any weaknesses of this class and/or instructor; be specific and give examples.
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GUIDELINES FOR WRITTEN COMMENTS
them and leam how their action

4 feedback is similar to holding up a mirror so that individuals can see themselves as others see
/é been, affecting others. You are encouraged to give written comments using these guidelines:
’ a. Be sure your intent is to help, not hurt.
b. Be descriptive (what) rather than evaluative (why). N
Descriptive: "You interrupted me several times.” \ B )' / / /
Evaluative: "You don't care about students.” Professor's Name:// i“&) YUy [T I/
c. Be specific, not vague. Course: ~1T7(0 N ot (= ’
Specific: "You interrupted me ..." Semester: __ [ /20 yis z,._,_%

General: "We don't get to discuss enough."
d. Avoid overload; focus on what is important and can be changed.

e. Offer suggestions for change.

1. pescribe the strengths of this class and/or instructor; be specific and give examples. _, |
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2. Describe any weaknesses of this class and/or instructor; be specific and give examples.

3. Additional comments:

)C> CC Qe |



R S

ra GUIDELINES FOR WRITTEN COMMENTS
_'g"feedback is similar to holding up @ mirror so that individuals can see themselves as others see them and learn how their action
,;é been affecting others. You are encouraged to give written comments using these guidelines:
‘ a. Be sure your intent is to help, not hurt.
b. Be descriptive (what) rather than evaluative (why).

Descriptive: "You interrupted me several times." ,Lﬂ/y\ . \#\/\ ‘
Evaluative: "You don't care about students.” Professor's &ame: wy{f W v \
c. Be specific, not vague. Course: PN (~

Specific: "You interrupted me ..." Semester:. Luvnine R T 00 S

General: "We don't get to discuss enough.”
d. Avoid overload; focus on what is important and can be changed.
e. Offer suggestions for change.

1. Describe the strengths of this class and/or instructor; be specific and give examples.
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2. Describe any weaknesses of this class and/or instructor; be specific and give examples.
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: GUIDELINES FOR WRITTEN COMMENTS
/feedback is similar to holding up a mirror so that individuals can see themselves as others see them and learn how their action

, J;"’been affecting others. You are encouraged to give written comments using these guidelines:
a. Be sure your intent is to help, not hurt.

f’g b. Be descriptive (what) rather than evaluative (why).
Descriptive: "You interrupted me several times." V L
Evaluative: "You don't care about students.” Professor's Name: Apoliese ﬂ?i

Course: \i. &= 74 [,
Semester: ~iiramer L L 130 13004

c. Be specific, not vague.

Specific: "You interrupted me ..."

General: "We don't get to discuss enough.”
d. Avoid overload; focus on what is important and can be changed.

e. Offer suggestions for change.

1. Describe the strengths of this class and/or instructor; be specific and give examples.
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2. Describe any weaknesses of this class and/or instructor; be specific and give examples.

3. Additional comments:
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GUIDELINES FOR WRITTEN COMMENTS
4 feedback is similar to holding up a mirror so that individuals can see themselves as others see them and learn how their action
.& been affecting others. You are encouraged to give written comments using these guidelines:
a. Be sure your intent is to help, not hurt.
b. Be descriptive (what) rather than evaluative (why).

Descriptive: "You interrupted me several times." L G

Evaluative: "You don't care about students.” Professor's Name: Anddew Ky (]
c. Be specific, not vague: Course: | il @7 N —id

Specific: "You interrupted me .." Semester: <. i s IT Do

General: "We don't get to discuss enough.”
d. Avoid overload; focus on what is important and can be changed.

e. Offer suggestions for change.

1. Describe the strengths of this class and/or instructor; be specific and give examples.
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2. Describe any weaknesses of this class and/or inétructor; be specific and give examples.

3. Additional comments:
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S GUIDELINES FOR WRITTEN COMMENTS

%

e been affecting others. You are encouraged to give written comments using these guidelines:
' a. Be sure your intent is to help, not hurt.
b. Be descriptive (what) rather than evaluative (why).

Descriptive: "You interrupted me several times.” )

Evaluative: "You don't care about students.” Professor's Name: /7? %ﬂééé’a/ AL/
c. Be specific, not vague. Course: A /KX T RIAY fou

Specific: "You interrupted me ..." Semester: St L SO0 Y

General: "We don't get to discuss enough.”
d. Avoid overload; focus on what is important and can be changed.

e. Offer suggestions for change.

1. Describe the strengths of this class and/or instructor; be specific and give examples. Lo
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2. Describe any weaknesses of this class and/or instructor; be specific and give examples.
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3. Additional comments:

1g feedback is similar to holding up a mirror so that individuals can see themselves as others see them and learn how their action



